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ASVAB Career Exploration Program

https://www.asvabprogram.com/
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GIVE YOUR STUDENTS COMPLETE, NO-COST CAREER PLANNING

Validated Assessments: The ASVAB is an aptitude test that ;
identifies skill strengths. The FYI is an interest inventory that m% skill Areas
highlights work-related interest areas. The results are used to f Tested
guide career exploration. 90
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Career Planning Tools: Participants can make concrete career
plans with these tangible outputs of their career exploration.
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ASVAB Career Exploration Program

https://www.asvabprogram.com/
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UNDERSTAND THE ASVAB | LEARN ABOUT YOURSELF | EXPLORE ( PLAN YOUR FUTURE PARTICIPANTS

Make Your Plan

Use the ASVAB CEP exclusive planning tools
to clarify your action plan. Then, talk about
your plan with your friends, counselor and
parents.

Exclusive Access
Career Planning Tools
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ASVAB Career Readiness (CCR)

RE: Career Readiness Indicator

The purpose of this memorandum 1s to provide clarity for students obtaining the career readiness
designation by attaining a score of 31 or higher on the Armed Services Vocational Aptitude
Battery (ASVAB) assessment. According to the State Accountability Manual, a student can be
designated as career ready by one of the following options: Career and Technical Education
Completer with an Industry Credential, scoring a 31 or higher on the ASVAB, achieving Silver
or higher on the WIN assessment, or through a work-based learning experience.

A student who achieves a 31 or higher on the ASVAB will be designated as career ready. This
will not require any additional alignment with their Individual Graduation Plan. It 1s advisable
that students be made aware of their options to join the armed forces; however, students are
recognized as career ready solely with the score of 31 or higher on the ASVAB assessment.



ASVAB PICAT v. High School Testing

PiCAT High SchooliCAT-ASVAB
* Unproctored version of CAT- * Proctored through US
ASVAB government staff: Test
. - ‘e D Administrators (TA) or trained
guagl’égstptlllqceé;n;qzs L%Agusg?g lree ?or School Staff Test Administrators

AY - : SSTA) through the new School
military service, they will be ( :
required to go to a MEPS or MET Staff Testing (SST)

site to take a proctored * |[CAT scores may be used for
Verification Test to confirm the enlistment and/or CCR, but may
legitimacy of the PiCAT scores require a Verification Test

e PiCAT scores cannot be used for
enlistment or CCR




What is ASBAB School Staff Testing (SST)?

* Career Exploration Program (CEP) internet-based computerized
adaptive test (iICAT) School Staff Testing (SST) is USMEPCOM'’s
new, innovative approach to delivering the ASVAB

* SST - allowing trained school personnel to administer the internet-
based ASVAB (iCAT) on-campus.

* No need for a traveling testing team

* Flexible scheduling to fit the school’s calendar
* Full support from USMEPCOM and local Fort Jackson MEPS
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How does ASBAB School Staff Testing (SST) work?

* Training: USMEPCOM trains designated School Staff Test
Administrator (SSTA) as test administrators and proctors.

e Set Up: Students use their own or school computers/devices,
which meet requirements.

* Test Day: Staff follow official USMEPCOM protocols from start to
finish.

* Support: USMEPCOM provides instructions, materials, and tech
help.

* Test administration by MEPS staff is still an option for schools*

11
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Current Measures and SST Training to Prevent
Cheating

 SST Training including test security, military proctor support, prevention of Test
Loss Compromise (TLC) or formal training for MEPS staff Test Administrators

* Agreements School Staff Test Administrators (SSTAs) complete and sign

* Test Script to remind students of testing protocol

* Instructions for military proctors in assisting with test monitoring

* Instructions for students in the test agreement screens acknowledging “l have

neither given nor received unauthorized assistance in conjunction with this
test”

18



School Staff Testing (SST) ICAT Test Security Beferences

55T Administration Manual
Preparing Students
Test Security
Proctor Support
Student’s Role in Test Security
Test Security Incidents — Test Loss/Compromise (TLC)

Prevention of TLC

Test Administration and Forms
School Testing Agreement (C-1)
School 5taff Test Administrator (S5TA) Testing Agreement (D-1)
[Mo Title]
Test Script

“Assistance such as calculators, other electronic or mechanical
devices, cheat sheets, OMLINE RESOURCES, or talking during the
testis not permitted.”

Test Record (e.g. 501): Proctor Duties and Responsibilities
“Throughout the test session, ensure that the students:”

« “Donot cheat (immediately report any incidents of cheating
to the TA)"

« “Donot use calculators, cellular phones, cameras,
electronic translators, or other mechanical devices during
the test.”

= =

i

10
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Test Security

The ASVAB test is maintained by the Department of Defense; therefore, test security is of utmost
importance. AlLASVAB test materials (test booklets, completed answer sheets and used scratch paper) are
considered Controlled Test Material, and shall be safeguarded.

We maintain strict test administration and test security procedures designed to prevent testing irregularities
andimproper conductthat could disrupt the testadministration or give any student an unfair advantage. This
manual along with your testing agreement and the Manual for Administration (for paper and pencil ASVAB)
and the Administering the CEP-ICAT User’s Guide will provide you with the information you need to prepare
for, administer, and return ASVAB test materials.

Carefully following all the procedures will help your school reduce the risks of testing irregularities and
security issues. You should read all the guidance provided well in advance of your school’s test session.

Schools that do not comply with the policies and procedures set forth in this manual may not be allowed to
participate in School Staff Testing.

Only the assigned Educator, referred to as the SSTA, shall handle Controlled Test Material, including the
registration (access) code utilized for CEP ICAT administration.

To ensure a safe and secure testing environment for everyone, MEPS personnel may conduct unannounced
visits to the school during the test session. These checks are a standard procedure to verify that all security
measures are being properly maintained. Please ensure the school administrative staff is aware of the
possibility of these visits so they can facilitate entry into the building when MEPS personnel arrive.
The ASVAB test may only be administered on its scheduled date, at the established time.

Controlled Test Material and registration (access) code will never be seen or handled by Military Recruiters.

If you discover any issues related to test security, such as missing test materials, immediately call your POC.
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Appendix C: School Testing Agreement

The Armed Services Vocational Aptitude Battery (ASVAB) Career Exploration Program (CEP) School Staff
Testing (SST) is provided to schools on a voluntary basis for those that want to participate but the local
Military Entrance Processing Station (MEPS) is unable to routinely service due to resource constraints or
geographic distance from the MEPS.

This agreement between the MEPS and the school will permit the ASVAB CEP to be implemented in these
areas at no cost to the Government. The U.S. Government, the Department of Defense, the U.S. Military
Entrance Processing Command, the MEPS, norits employees shall be responsible foranyfinancialexpenses
incurred with the administration of the School Staff Test other than postal expenses for test and test-related
materials mailed to and from the school.

Agreement to Participate: The school listed below agrees to participate in the ASVAB CEP School Staff
Testing on a voluntary basis at no cost to the U.S. Government and its entities; to provide the Test
Administrator and Proctors as necessary; and to abide by the procedures and guidelines detailed in the SST
Administration Manual, Student Manual for Administration, and the iCAT User’s Guide.

Test Security Agreement: MEPS Testing POCs will conduct unannounced site visits to verify the security of
the test session and materials. Ensure school administrative staff are informed to facilitate entry into the
building upon their arrival.

Training Agreement: Designated SSTAs are required to conduct virtual training on test administration,
security and accountability. Failure to complete the required training will result in cancellation of the test
or if the test was administered without completing the training, the test will be designated as Option 7 and
those students who wish to join the military will not be able to use their score for enlistment purposes.

This agreement shall terminate upon the return and receipt of the Test Kit to the MEPS.
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SECTION IV - ASVAB Proctor Duties and Responsibilities Page 2 of 2

1. Duties and Hities:
a. The role of the proctor is particularly impartant in the Student Testing Program. If the proctor does the job properly, much of the temptation
to cheat is gone and the possibility of test loss/compromise is greatly reduced.

b. The military proctor is a representative of the Department of Defense, the U.S. Armed Services, and his or her respective Service. The proctor
1s on display, and attitudes toward the military by those who observe the test situation are directly affected by the proctor's conduct. He or
she must be a professional at all times.

c. Regardless of rank, rate, or grade, each proctor must remember that he or she is responsible to the Test Administrator (TA), and while at
the test site the TA is in charge of the test session.

v. Throughout the test session, ensure that the students:
o Work on the proper test subsection,

o Use the proper section on the answer sheet for each test subsection,
o Do not make pencil marks in the test booklet,

o Do not make stray marks on their answer sheets,

o Do not cheat (iImmediately report any incidents of cheating to the TA),
o Do not distract or assist other students,

o Do not use calculators, cellular phones, cameras, electronic translators, or other mechanical devices during the test.
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Summary

* ASVAB test scores are increasing while scores are decreasing on
other standardized tests

* The absence of a lockdown browser or other electronic options to
reduce the ability to utilize outside resources (e.g. Al, calculators,
internet searches) may contribute to increase in ASVAB scores

* We do not yet have data on School Staff Testing (SST), but there
are concerns with validity for both MEPS Test Administrator (TA)
and SST testing with online testing

23



Solutions?

* ASVAB Test Administration Training for district level personnel
(summer)

* Agreement to Maintain Test Security and Confidentiality for School
and District Personnel ASVAB School Staff Testing (SST)

* Lockdown and monitoring software (varies by district). Investigate
a comprehensive approach (summer)

e Other:

24
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Technical Review of SC READY
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South Carolina
State Assessment Programs

Evaluation of SC Ready ELA grades 3-8 and EOCEP English 2
Spring 2025 Test Data
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Review & Evaluation Process

= Conducted by K-12 Assessments Solutions at the University of Georgia in collaboration with South Carolina
Department of Education (SCDE) and Data Recognition Corporation (DRC).

= Review guided by the Standards for Educational and Psychological Testing (AERA/APA/NCME).

= Review included blueprint analysis, content alignment, Depth of Knowledge (DOK) analysis, psychometric
evaluation, and performance classification analysis.

= Subject Matter Experts reviewed all items for standard alignment and cognitive rigor.

= Psychometric evaluation included a review of Classical Test Theory (CTT), Rasch, dimensionality, reliability, and
differential item functioning (DIF).

= Recommendations support improved alignment, rigor, and classification reliability.



e
Test Blueprint

= The SC READY ELA Grades 3-8 and EOCEP English 2 test blueprints are well aligned to the 2024 South Carolina
College- and Career-Ready English Language Arts Standards.

= Across grades, most standards listed in the test blueprints are represented; a small number of standards at each
grade level (2 to 5) are not assessed on the operational forms.

= Test blueprints appropriately emphasize DOK Level 2, focused on conceptual understanding and problem-solving
skills. The proportion of DOK Level 3 items increases with grade levels.

= OQOverall alignment between blueprint specifications and operational items is acceptable.

= Recommendation:

o Review test blueprint standards that are not currently assessed to decide whether future operational coverage
is called for.



.
Item Validity and Alighment

= Most items align with the intended standards and DOK levels.

= |tem-level reviews found a limited number of items with potential misalignment to standards: two items in grade 3
and one item in grade 7.

= DOK classifications are predominantly correct; a small number of items at each grade level (1 to 3) would benefit
from metadata updates or minor revisions.

= Recommendation:
o Review flagged items to confirm standard alignment and DOK classification.

o Revise or reclassify items as needed to strengthen content validity and cognitive rigor alignment.



e
Psychometric Quality & Fairness

= CTT and Rasch analyses indicate high-functioning items, an appropriate range of difficulty, and adequate item
discrimination.

= Principal Component Analysis (PCA) supports unidimensionality, the presence of a single dominant construct.
= |tem fit statistics are strong.
= Reliability estimates are strong across grades, forms, and student subgroups.

= DIF analyses show minimal evidence of bias across demographic and administration groups: 2566 of 2630
item comparisons (98%) showed no or negligible DIF.

= Recommendations:

o While being sufficient for reliable scaling across the span of abilities, Grade 3 ELA could include more difficult
items to estimate ability more precisely for higher ability students.



L
Performance Level Classification

= Four to five performance levels were established through a formal standard-setting process.

= Cut scores were applied to Rasch-based ability estimates to classify students into four performance levels (SC READY)
and corresponding achievement and letter-grade categories (EOCEP English 2).

= Classification consistency indices show strong reliability for broader performance distinctions.

= As expected, agreement is lower when distinguishing among finer-grained performance levels but is still consistent
with industry expectations.

= Recommendations:
o Use performance level results in combination with other indicators of student achievement.

o For future, consider exploring the use of psychometric models that better support classification (e.g., cognitive
diagnosis models).
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20235: A Significant Year in Accountability

* Second legislatively required cyclical review of accountability
with broad-based group of stakeholders (per §59-18-910)

e 21-member Accountability Advisory Committee

» *4 additional focused convenings (Public Expectations, High School Experience,
Multilingual Learners’ Progress, & Awarding Performance)

* Made 19 recommendations as previously reported to members

* Public release of School Report Cards was delayed

e A Series of Unfortunate Events(™?) revealed risks and
vulnerabilities that needed to be addressed

* Led to systematic review of processes, increased inter-agency
collaboration, and continuous improvement efforts



EE———
Process and Systems Improvements

e Established cross-functional team structure for
accountability and School Report Cards

* Specifically designed:
* For complex, dynamic, interdependent work across multiple
agencies, divisions, departments, and offices

* To keep units and stakeholders informed as work progresses,
context evolves, and (potentially) requirements change

* To build persistent documentation of complex processes and
develop resilient workflows that avoid single points of failure

* To release accurate, error-free Report Cards annually by the
legislatively mandated deadline



Accountability & State Report Card

Mission

To redesign and sustain South Carolina’s accountability system
and School Report Card so that it clearly defines excellence,
measures what matters, and provides families, educators, and
policymakers with actionable, easy-to-understand
information that drives improvement for students.

EDUCATION OVERSIGHT COMMITTEE | DEPARTMENT OF EDUCATION



Goal 1: Accountability

Define what excellence looks like and measure what matters.
. Align accountability measures to meaningful student outcomes.

. Ensure ratings are clear, fair, and easy to understand.

. Use results to drive actionable improvement, not just compliance.

Goal 2: Reporting & Analytics

Communicate clear, timely, and useful information to families, educators, and policymakers.
. Create intuitive School Report Cards with trend data and context.

. Develop metrics, calculations, visualizations, and web reporting that clarify, not complicate.

. Provide clear guidance so users can interpret results and take action.

Goal 3: Data Collection & Quality

Strengthen the systems, processes, and tools that power the work.

. Optimize data collection and modernize data flow (Data sources — Ed-Fi — GPS — Report Card) through
coordinated processes and IT support and strong collaboration across IT, districts, and data partners.

. Integrate calculations into GPS for pre-accountability dashboards.

. Improve understanding of requirements, processes, and deadlines.

EDUCATION OVERSIGHT COMMITTEE | DEPARTMENT OF EDUCATION



Team Structure

Responsibilities

Meeting Cadence

Governance
* Set vision and priorities
* Resource alignment

« Conduct post-cycle
retrospectives for
continuous improvement

Monthly

Core Team

e |dentity how and when
priorities will be
accomplished and who
needs to be involved

 Execute regular, ongoing
work, including project
Mmanagement

* Provide status updates

« Communicate across
teams

Weekly

EDUCATION OVERSIGHT COMMITTEE | DEPARTMENT OF EDUCATION

Pod

* Task-specific work

 Executing projects that
will lead to the changes
we need to see

Multiple times per week



Accountability & Report Card Roles

Role

Position

Responsibility

Initiative Lead

Key Stakeholders
(Governance Layer)

Advisory Contributors

Dr. Vann Holden, Chief Research Officer, SCDE

Dana Yow, Executive Director, EOC

Dr. Matthew Lavery, Deputy Director, EOC

Dr. Abbey Duggins, Chief Academic Officer, SCDE
Dan Ralyea, Chief Innovation Officer, SCDE

Kristi Austin, Director Assessment & Standards, SCDE

Ellen Weaver, State Superintendent of Education
Melanie Barton, Governor's Office

Laura Bayne, Strategic Engagement, SCDE

Todd Atwater, GC SCDE

Palmetto Data Collaborative

Accountability Advisory Committee

(through Cyclical Review findings & recommendations)
School District Superintendent(s)

District Testing and Accountability Representative(s)

Initiative owner. Prioritizes and coordinates
work.

Provide governance, resource alignment and
set direction. Meet regularly. Conduct post-
cycle retrospectives for continuous
improvement.

Looped in when appropriate for expertise or
review.

X



Accountability & Report Card Roles - Core Team

Role

Position

Responsibility

Process Lead

Project Manager

Team Lead

EOC Lead

Communications
Lead

Assessments &
Standards Lead

Vann Holden

Sarah Rambo

Era Roberts

Matthew Lavery

Derek Phillips

Josh Black

Prioritizes and coordinates work.

Project Documentation, Charter, R&R, Project Plan, work with Team Lead
to ensure milestones are met, roadblocks are removed, risks are
identified and mitigated, etc.

Coordinate team, work with Project Manager to ensure milestones are
met, roadblocks are removed, risks are identified and mitigated, etc.
Work with Team Members to ensure work is completed, deliverables are
delivered, etc.

Communicates policies and laws related to the accountability plan,
ensures SCDE business rules follow the policies and laws as well as their
intent

Assists with development of communications for various stakeholders
(internal, superintendents, instructional leaders) not traditionally involved
in the report card process but who need awareness of key projects and
deadlines

Communicates updates on assessments, provides quality control on
assessment files, collaborates with Data Storage Lead and Data
Collection Lead to ensure accuracy of data in the SCDE systems




Accountability & Report Card - Core Team

Role

Position

Responsibility

Data Storage /
Warehouse Lead

Website Lead

Data Validation
Lead

Data Collection
Lead

Tameka LeGrant

Pieter Cargill

Wyatt Cothran

Wendy Stephens

Monitor data to ensure it is landing at SCDE, ensures data is available to
those with reporting needs, communicate with staff on accessing the
data

Technical lead on ensuring the report card website meets needs
outlined by Data Visualization Lead

Collaborates on business rules with EOC and other SCDE staff, ensures
business rules are followed, ensures data is validated per established
milestones/project plan

Coordinate with "submitters" of Data. Communicate milestones,
submission requirements, data validation rules, resubmission process,
risks if milestones are not achieved, etc.

Monitor submissions, report on submissions, review risks related to
missing submissions, Work with Data Coordination Lead to (1) ensure
submissions are received per established milestones/project plan, (2)
ensure any failed submissions are resent by established date.
Coordinate with Data Validation Lead for any submissions that do not
meet business rules.




e
As a Result of This Work:

* We have established a clear, collective understanding of
* The steps, inputs, and resources needed to produce Report Cards

* A comprehensive map of the data elements required, who is
responsible for those data, and how they are used

* The timeline and dependencies for all parts of the process

* The requirements for more transparent, accurate, interoperable
data structures for more timely, accurate, & actionable reporting

* Accountability changes approved by June = included in manual
released by July = applied to Report Cards for following year
* Provides time to submit of a federal amendment or waiver, if needed
* Provides time to adjust data system, communicate changes, and modify code



2025 Cyclical Review Recommendations Update

) Recommendation 1: Explore alternatives for incentivizing test
participation.

) Recommendation 2: Study the impact of student progress with
respect to prior performance.

] Recommendation 3: Promote accurate understanding and use of
student progress scores.

) Recommendation 4: Adjust the relative weight of the multilingual
learner progress indicator.

xRecommendation 5: Examine whether the [English Language
Proficiency] testing window can be expanded.

@ Recommendation 6: Enhance reporting of multilingual learners’
progress.

@ Recommendation 7: Explore approaches to increase the influence
of the employability credential.

@ Recommendation 8: Recognize the seal of biliteracy in the college
and career readiness indicator.

@ Recommendation 9: Strengthen reporting on college and career
readiness.

] Recommendation 10: Engage in ongoing research to validate and
improve the college and career readiness indicators.

J Recommendation 11: Study alternatives for a more
comprehensive and balanced assessment system.

] Recommendation 12: Explore alternatives to create a more
coherent and streamlined set of accountability designations.

] Recommendation 13: Review and potentially revise accountability
performance standards.

] Recommendation 14: Adjust the relative weight of accountability
indicators.

@ Recommendation 15: Continue to invest in dashboards and data
visualizations with a goal of enabling a wide variety of users to
access, understand, and use the available information.

) Recommendation 16: Produce ancillary report materials and
professional development to ensure that users can understand
and use the information in the reports as intended.

)] Recommendation 17: Continue to route school improvement
activities through district offices.

] Recommendation 18: Conduct research to look for shared
characteristics of schools with federal support designations and
those that exit such designations.

) Recommendation 19: The state should seek partnerships with
institutions of higher education, parents, and community
members, and others in efforts to continuously improve its
support model.



Recommendation 15:

<>
@ Recommendation 15: Continue to invest in dashboards and data ® A Growing
visualizations with a goal of enabling a wide variety of users to G Ps g il

access, understand, and use the available information.

* EOC has previously supported Pre-Accountability Dashboards for
the GPS Navigator systems for school & district leaders

* EOC now supporting the development of Report Card
calculations within the GPS system (i.e., Ed-Fi infrastructure)
* Increases clarity, transparency, and data quality
* Includes Report Card In-Progress views for monitoring & improvement

* EOC’s survey platform also brings School Climate data into GPS,
Ed-Fi, and provides survey and visualizations tools to districts



Action Item:
Multilingual
Learners’
Progress
Indicator

Dr. Matthew Lavery, EOC Deputy Director SuEDUCATION
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Why an MLP Indicator?

* ESSA §1111(c)(4)(B)(iv) requires that School Report Cards
include: “progress in achieving English language proficiency,
as defined by the state and measured by the assessments
described in subsection (b)(2)(G), within a State-determined
timeline for all English learners”

* The assessment selected by the state is WIDA Access
* Proficiency is defined by the state as a composite score of 4.4
* The timeline determined by the state is five years
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Current Multilingual Learner’s Progress Indicator

Table 11
Annual On-Track English Proficiency Targets for MLs based on Initial Screener Level
Screener Level Year 1 Year 2 Year 3 Year 4 Year 5+
1 1.9 2.9 3.8 4.1 4.4
2 2.6 3.2 3.8 4.1 4.4
3 3.3 3.6 3.8 4.1 4.4
4 4.1 4.2 4.3 4.4 4.4
Alternate ACCESS AL1 AL AL2 AL2 M1
Table 12

Multilingual Learners’ Progress Rating
Point Conversions to Ratings

Rating Rating Points
= Target
Points = % 10 Excellent 8.00 — 10.00
MLs Tested Good 6.00 — 7.99
Average 4.00 -5.99
Below Average 2.00 - 3.99

Unsatisfactory 0.00-1.99




-
How is that working?

MLP Indicator Ratings * MLP Ratings of Good or Excellent:

T . .1:/ * In 2022 — 48% of Report Cards
N * In 2023 — 46% of Report Cards
36% * In 2024 — 14% of Report Cards

v * In 2025 - 13% of Report Cards

60%

* MLP Ratings of Below Average or
Unsatisfactory:

30? o * In 2022 — 16% of Report Cards

2:: 15% * In 2023 — 16% of Report Cards

o 1%. . 7% * In 2024 — 49% of Report Cards

2022 2023 2024 2025

* In 2025 — 50% of Report Cards

W Unsatisfactory  ® Below Average Average B Good M Excellent



...
Research on Language Growth: Not Linear

Expected ELP Progress Using a GTT Model Compared With Actual ELP
Progress Percentage of Students Meeting Expected ELP Progress Targets Based on

a Linear and Nonlinear GTT Model
80 70%

70 60%

60
50%

50
40%
40

30%
30
20 20%
10 10% |
0 0% o 0l
1 2 3 4 5 6 7 8 9 10 11 12

1 2 3 4 5 6 7 8 9 10 (! 12

Year in Program

Scale Score
Students Meeting Expected ELP Progress

Year in Program

—=Expected Progress —Actual Progress mLinear GTT m Nonlinear GTT



2025 Cyclical Review of SC Accountablllty

Discussion of the Multilingual Learners’
Progress (MLP) indicator generated much
discussion and three recommendations:

« Recommendation 4: Adjust the relative
weight of the multilingual learner
progress indicator.

XRecommendation 5: Examine whether
the testing window can be expanded.

 Recommendation 6: Enhance reporting
of multilingual learners’ progress.

2025 CYCLICAL REVIEW
OF SOUTH CAROLINA'S
ACCOUNTABILITY SYSTEM

Accountability Advisory
Committee Report

December 2025

Prepared by The National Center for the
Improvement of Educational Assessment

7. Center for
Q} Assessment




-
Focused Convening on Multilingual Learners

A separate focused convening also provided insights:

e Current MLP Indicator has strengths
* Appreciated that targets can be known in advance of testing
* Five-year timeframe to acquire English proficiency seen as appropriate
* Schools & districts only accountable for growth they fostered

e Current MLP Indicator also has challenges

* MLs are typically the most transient subgroup leading to challenges with
timely records transfer, target assignment, and the five-year timeframe

e Annual targets (and ratings cut scores) are evenly spaced, which don’t
reflect patterns observed in actual data

* Record keeping and coding for MLs is complex and often confusing




...
Suggestions from ML Focused Convening

* Ensure that annual growth targets, calculation of indicator
points, and cut scores for ratings are informed by SC data

* Annual growth targets should be based on most recent
English language proficiency, not a multi-year progression

* Annual growth targets should be based on appropriate
research in patterns of English language acquisition

* Record keeping for MLs should be simplified as much as
possible to ensure accuracy for programs and accountability



-
Major Changes In Revised ML Progress Indicator

Table 1
English Language Proficiency (ELP) Growth Targets for MLs based on Most Recent ELP Level

Most Recent ELP Level ELP Growth Target
1. Targets based on most recently
1.7-23 Most Recent ELP Level + 0.8
d E I : h f' : 24-29 Most Recent ELP Level + 0.7
te Ste n g I S p ro I C I e n Cy 30-34 Most Recent ELP Level + 0.6
35-38 Most Recent ELP Level + 0.5

3.9 or higher Most Recent ELP Level + 0.4 or 4.4 (whichever is least)

2. Targets follow observed growth | smccere

Note: Although the ELP Growth Targets in Table 1 were set to promote MLs achieving English proficiency within five
years, all MLs in the SlI subgroup are included in the indicator until they have achieved English proficiency.

p a tt e r n S ( rg p i d eqar I y & S I ower I a te ) Further Note: MLs assessed with the Altemate ELP Test must earn an Overall Scale Score that is no lower than the

Qverall Scale score earned on the most recent Alternate ELP Test. In addition, MLs assessed with the Alternate ELP
Test must earn the same ELP Level for no more than two consecutive years before earning a higher ELP Level.

3. Separates indicator into two different groups:
ML Students Included in the Indicator (ML SlI; Day 45 to FDT)
 MLs in the Test Participation Rate (ML TPR; 20* days during window)

4. Points based only on ML SIl who tested (zeroes only given for
MLs without a test who are in both Sl and TPR for same school)

5. Points adjusted by percentage of ML TPR tested




e
Staff Recommendation:

* Use annual targets based on most recent test (not a 5-year table)

* Set targets like the Added-Value Growth Model: To establish
a five-year path to proficiency based on one year of data

* Use targets which reflect the historically observed pattern of
English language acquisition in SC and the US

* Decouple calculation of indicator points from calculation of
test participation to focus points on school’s responsibility

* Draft text in your meeting packet meets these recommendations



Action Item:
High School
Employability
Credential:
Inclusion of
On-Track

Measure

Dr. Matthew Lavery, EOC Deputy Director %EREHH %E'.T‘!!“
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December 2025

Prepared by The National Center for the
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2025 Cyclical Review of SC Accountability

Discussions of the High School Experience,
both during the focused convening and
during Accountability Advisory Committee
meetings, raised this recommendation:

< Recommendation 7: Explore approaches
to increase the influence of the
employability credential.

In December of 2025, the South Carolina
School Boards Association House of
Delegates passed a resolution requesting
that the HS Employability Credential be
included in “On Track.”



-
Overview of Accountability Context

* The EAA requires “a single accountability system that meets
federal and state accountability requirements”

* Federal accountability requirements must apply to all students
the same way as defined in Every Student Succeeds Act (ESSA)

* For High Schools, ESSA requires:
* Academic Achievement (specifically Math and English)

* The Four-Year Adjusted Cohort Graduation Rate (calculation methods,
including numerator and denominator, are specifically defined)

* Multilingual Learners’ Progress in achieving English Proficiency
e At least one indicator of School Quality or Student Success (SQSS)



e
State Priorities are Reflected in SQSS

Table 1
Available Rating Points for Schools by School Type
Indicator High Schools
Academic Achievement 25
Preparing for Success 10
School Climate 5
Multilingual Learners’ Progress 10
Graduation Rate 19
High School Student Success 12
College & Career Readiness 19
Total: 100 100
Note: — = Not applicable.




-
Evolution of Accountability System in SC

2020 cyclical review of accountability recommended:
1. Include an extended (5-year) graduation rate such that

* Extended Grad Rate should have less influence than 4-year
(to maintain on-time graduation as the primary goal),

 Extended Grad Rate alone should not decrease scores, and
e Discussion indicated a desire to include the GED (not in report)

2. Career-ready credit should be awarded to qualifying students
earning the High School Employability Credential

* Discussion of on-time graduation as the primary goal also led
to consideration of an On-Track to Graduate measure



Do On-Track Measures Help Students Graduate
On-Time?

Students who end their 9t grade
year on-track were almost 4 times
more likely to graduate from high
school than those who were off-
track.

A student’s on-track status

was more predictive of high school
graduation than race/ethnicity,
level of poverty, or test scores.

"The On-Track Indicator as a Predictor of High School
Graduation", Consortium on Chicago School Research at
the University of Chicago, 2005



https://consortium.uchicago.edu/publications/track-indicator-predictor-high-school-graduation
https://consortium.uchicago.edu/publications/track-indicator-predictor-high-school-graduation
https://consortium.uchicago.edu/publications/track-indicator-predictor-high-school-graduation
https://consortium.uchicago.edu/publications/track-indicator-predictor-high-school-graduation

N
High School Student Success

* On-Track to Graduate measures whether students have
earned at least 6 credits (incl. 1 Math & 1 English) per year
15t Year On-Track to Graduate (1YOTG; 6/1/1)
e 2"dYear On-Track to Graduate (2YOTG; 12/2/2)
* 3 Year On-Track to Graduate (3YOTG; 18/3/3)

* Five-Year Student Success Rate (5YSSR) measures percent of
students who obtain a successful HS outcome within 5 years
* Regular high school diploma
* High school equivalency diploma
e SC HS Employability Credential

e Calculated, scored, and rated like Graduation Rate




Current Inclusion of Employability Credential

* Credential is not included in Graduation Rate
* It is not a “State-Defined Alternate Diploma” (per ESSA)

* Not included in the On-Track to Graduate metrics
* English and Math courses do not satisfy graduation requirements

* Is included in CCR indicator as Career-Ready desighation
* Valuable program specifically designed to develop career readiness

* Is included in 5-Year Student Success Rate
* Rigorous program that is successful outcome for qualified students



e
Current Outcomes for the Credential

° AbOUt 57 DiStriCtS awa rd the Report Card | Graduating | Credential Percent of
. Year Cohort Earners Cohort

credential each year 2022 e 0 6%
* Among districts awarding 2023 DAL — 0.7%
2024 60,700 449 0.7%

the credential:
* M=1.0% (SD = 0.8%) of cohort
* Range from 0.04% to 6.38%

e Earnings year following on-time graduation year are 8% higher
for credential earners than for non-graduates without credential

2025 63,429 520 0.8%
Total: 242,103 1,750 0.7%




Department of
Employment and
Workforce

Education Oversight
Committee

Department of
Education

Revenue and Fiscal
Affairs

Matched Data Sets




N
Analyses of CCR Using CCWD Data Request

* |In Grad Rate data set, selected students with Graduate = NO

* Only analyzed quarterly earnings for students found in SC
wage records (earned wages from a SC-based employer)

* Compared credential earners to non-graduates who did not
earn the credential 2 wages 8% higher for credential

Report Card Year Comparison (Non-Graduates, No Credential) Credential Earners
- 2022 6,661 $2,920.63 $3,071.54

“ 6,063 $2.669.46 277 $2.938.77
m 5,374 $2.412.50 $2 693.28




Statewide data for students with disabilities who have exited with a HS

Diploma or Employability Credential, 2 O 2 2 - 2 O 2 5 Report Card | Graduating | Credential Percent of
Year Cohort Earners Cohort

School Year Number of Diplomas Number of Employability Credentials 2022 58,486 0.6%
2021-2022 3,360 348 2023 59,488 441 0.7%
2022-2023 3,751 472
2024-2025 4:1 09 553 2025 63,429 520 0.8%
Total: 242,103 1,750 0.7%
Percentage of Students 68.19% 6a.11%

with IEPs Graduating T
with a Diploma or —
Receiving an

Employability Credential

31.62% 31.49%

20.90% 20.88%

Source: Draft SCDE Employability Credential Report




e
Staff Recommendation:

e Rename On-Track to Graduate metrics to “On-Track” metrics

* Permit a reasonable percentage of each cohort in the state
to be considered On-Track under the following conditions:

1. The student is flagged as “Seeking Credential” in PowerSchool

2. The student has passing grades in at least one Essentials of ELA
and at least one Essentials of Math per year in High School

* Note: A reasonable percentage shall be determined in discussions with the
OSES based on monitoring appropriate adoption of the credential

* Assigh number of allowable On-Track credential students to
each High School proportionate to number of students

Seeking Credential enrolled at that school

* j.e., if agiven HS has 2% of the credential students in the state,
they get 2% of the allowable on-track credential students

* Draft text in your meeting packet meets these recommendations



Action Item:
Inclusion of Seal of Biliteracy in CCR

*y

Dr. Matthew Lavery, EOC Deputy Director SC EDUCATION

OVERSIGHT COMMITTEE
Reporting facts. Measuring change. Pmman"nglpr;gress‘



______________________________________________
Overview of the Seal of Biliteracy

To earn a SC Seal of Biliteracy a student in either their Junior or Senior
year of High School must meet the following two requirements:

* earn at least a 3.0 or above GPA in all ELA requirements for
graduation or, if the student is a multilingual learner, they must attain
a minimum of an overall composite score of 4.4 on the ACCESS 2.0
English Proficiency Test.

e earn at least an Intermediate-Mid level of proficiency through a state
approved nationally recognized language proficiency assessment
desighed to measure a student’s skills in reading, writing, listening,
and speaking in a language other than English.



—
Increasing Participation and Recognition

Participating Local Education Agencies (2021-2025)
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* Promoted nationally by ACTFL
for many years
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* Currently recognized, adopted,
or endorsed in all 50 states
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* Participation has been increasing
e in South Carolina

SC Seal of Biliteracy Recipients

* Requests for inclusion in CCR
have come since fall 2023
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* Put to Accountability Advisory
Committee for Cyclical Review
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Number of SC Seal of Biliteracy Recipients
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Academic Year




2025 Cyclical Review of SC Accountability

This is the first of the recommendations

from Cyclical Review to come before EOC
members for action.

 Recommendation 8: Recognize the seal

of biliteracy in the college and career
readiness indicator.

2025 CYCLICAL REVIEW
OF SOUTH CAROLINA'S
ACCOUNTABILITY SYSTEM

Accountability Advisory
Committee Report

December 2025

Prepared by The National Center for the
Improvement of Educational Assessment

7. Center for
Q} Assessment




Aligned with the Profile of the Graduate

i o=

WORLD CLASS
KNOWLEDGE

Rigorous standards
in language arts
and math
for career and
college readiness

Multiple languages,
science,
technology,
engineering,
mathematics
(STEM), arts and
social sciences

PROFILE OF THE
SOUTH CAROLINA GRADUATE

WORLD CLASS
SKILLS

Creativity and
innovation

Critical thinking and
problem solving

* World Clas Knowledge includes
Multiple languages

LIFE AND
CAREER

CHARACTERISTICS

Integrity

e World Class Skills include
Communication

Self-direction

Global Perspective

Collaboration
and teamwork

Communication,
information, media
and technology

Knowing how
to learn

i SOUTH CAROLINA GOUNGIL ON.
COMPETITIVENESS

© SCASA Superintendents’ Roundtable.

Interpersonal Skills

Perseverance

Work Ethic

* Life and Career Characteristics
include a Global Perspective

Adopted by: SC Arts in Basic Curriculum Steering Committee, SC Chamber of Commerce, SC Council on Competitiveness,
SC Education Oversight Committee, SC State Board of Education, SC Department of Education, TransformSC Schools & Districts




...
College & Career Readiness (CCR) Indicator

* Measures percent of students in a high school’s graduation
cohort who are identified as either college or career ready

* College Ready:

e Cambridge Intl. Exam > C * ACT Score > 20
* |IBExam =4 * SAT Score =2 1040
e > 6 dual enrollment credits e AP Exam = 3

* Earn Seal of Biliteracy < proposed

* Career Ready:
* CTE Completer with Credential < Complete Work-Based Learning

e Career Readiness Exam * SC HS Employability Credential
* ASVAB Score 2 31



N
Does the Seal Predict College Enroliment?

Seal of Biliteracy Earned n On-Time Grads % College Ready % CCR
Gold 108 97.2% 68.5% 96.3%
Silver or Higher 689 99.0% 69.4% 94.3%
Bronze or Higher 1,277 99.1% 69.5% 94.1%
No Seal 59,093 85.6% 31.8% 71.4%
Total 9GR21 Cohort 60,370 85.9% 32.6% 71.8%
Seal of Biliteracy Earned n % College Ready % CCR % Enrolled w/in 1Yr
Gold 105 69.5% 98.1% 79.4%
Silver or Higher 684 69.7% 94.3% 74.4%
Bronze or Higher 1,267 69.9% 94.1% 75.1%
No Seal 50,589 37.0% 80.5% 56.5%
Total 9GR21 Graduates 51,856 37.8% 80.8% 57.0%

Seal of Biliteracy earners typically already meet at least one CCR criterion
(94%) and are already identified as College Ready (70%).

Seal earners are still significantly more likely to enroll in college within
one year of HS graduation (75%) than graduates without the Seal (57%).




e
Staff Recommendation

* Include earning the SC Seal of Biliteracy as an additional
criterion with which to demonstrate College Readiness.

* Treat the Bronze, Silver, and Gold Seals the same for accountability

* Update the 2027 Accountability Manual to reflect the
inclusion in CCR for 2027 School Report Cards.



Action Item:
Dual Credit Process Revision
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Dr. Matthew Lavery, EOC Deputy Director SC EDUCATION
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...
College & Career Readiness (CCR) Indicator

* Measures percent of students in a high school’s graduation
cohort who are identified as either college or career ready

* College Ready:

e Cambridge Intl. Exam > C * ACT Score > 20
* |IBExam =4 * SAT Score =2 1040
e > 6 dual enrollment credits e AP Exam = 3

* Earn Seal of Biliteracy < proposed

* Career Ready:
* CTE Completer with Credential < Complete Work-Based Learning

e Career Readiness Exam * SC HS Employability Credential
* ASVAB Score 2 31



—
Approved Dual Enrollment Courses

* A student may be “College Ready” by completing six (6) credit
hours (typically equivalent to 2 units of high school credit) in approved
dual enroliment courses with a grade of C or higher.

* Dual Enrollment approval criteria established by EOC in 2017

* English, Math, Science, Engineering, Technology, & Social Studies
* Approval process was not defined and implementation left to SCDE

* Existing process (included in your meeting packet) established in 2023

 SCDE submits new courses to EOC; EOC and CHE staff review new
courses for inclusion as “college ready”; courses should meet the AS
or AA that transfer to a four-year degree (BS or BA).

* SCDE reduced list of approved courses from 702 to 473



N
Something Else Interesting Happened in 2023

e CHE Transfer Task Force released the South Carolina State
Transfer and Articulation Action Plan (link to website)

* Found that, of a List of 86 Universally Transferable Courses
approved for transfer among 2- and 4-year public institutions
* Only 31 could be coded as direct equivalents (in a 6-I1HE audit)

* 71% of transfer students reported being required to retake at
least one course (27% reported retaking three or more courses)

* Transfers were often accepted as open elective credits (i.e., transfer
credits did not satisfy general education or program requirements)


https://che.sc.gov/sites/che/files/Documents/Institutions%20and%20Educators/2023.02.22.South%20Carolina%20Transfer%20Task%20Force%20Action%20Plan.pdf
https://che.sc.gov/sites/che/files/Documents/Institutions%20and%20Educators/2023.02.22.South%20Carolina%20Transfer%20Task%20Force%20Action%20Plan.pdf
https://che.sc.gov/transfer-action-plan-2023
https://www.sctrac.org/Student/List-of-Universally-Transferable-Courses-in-SC

e
In addition...

* The 2023 process included a specific timeline that ends prior

to pu

olic release of School Report Cards and includes t

Note 1: The deadline is for the approval of dual credit courses for the school year in which this process
is initiated. The dual credit course approval is not retroactive.

NIS:

* In practice, is approval applied to Report Cards two weeks later?
= |f so, new approvals could be applied to courses students have

taken before the course was approved

* How often are approved courses are offered or taken?

* Are students who take likely to enroll and persist in college?



e
Staff Recommendation

* Revise language of the procedural document to clarify:
* How and when approval is meant to be applied courses
* That transferability to postsecondary programs is a goal

* That transfer to meet general education, content, or program
requirements (rather than elective credit) is a goal

* Include a process for impact evaluation of approved courses
every five years based on:

* Regular use of approved courses in High Schools
* Increased postsecondary enrollment and persistence

* Draft text in your meeting packet meets these recommendations
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Four priority Technical Advisory Committee meetings
have been scheduled:

June 1, 11:30 AM-12:30 PM — Advanced Manufacturing

June 3, 11:30 AM-12:30 PM — Supply Chain, Logistics, and
Transportation

June 8, 11:30 AM-12:30 PM — Marketing and Sales
June 10, 11:30 AM-12:30 PM — Public Service and Safety

June 15: EOC Meeting
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Retreat Update
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OVERSIGHT COMMITTEE
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Sunday, August 9- e S ———————
Monday, August 10 REVOLUTIONARY WAR
VISITOR CENTER
CAMDEN, SC

SpringHill Suites by
Marriott Camden



Adjournment

*y

SC EDUGATION

OVERSIGHT COMMITTEE
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